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Part A

Data of the Institution

1. Name of the Institution

TAGORE | NSTI TUTE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr. S. JAYANTHI

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04282231374
Mobile no. 9786400274

Registered Email

t agorei et @ahoo.in

Alternate Email

principaltiet@mil.com

Address NH- 79, SALEM TO CHENNAI H GH WAY,
DEVI YAKURI CHI , ATTUR,

City/Town SALEM

State/UT Tam | Nadu

Pincode 636112




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . R Vasant hi

Phone no/Alternate Phone no.

04282231474

Mobile no.

9894818156

Registered Email

i gacti et @nmnail.com

Alternate Email

principaltiet@mil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.tagoreiet.ac.in/uploads/i

gac/ AQARr eport/2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://tagoreiet.ac.in/aboutus. php?page
=Academ c_Cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.39 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 03-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| DENTI TY REAL LIFE

06- Sep- 2019 105



http://www.tagoreiet.ac.in/uploads/iqac/AQARreport/2018-19.pdf
http://www.tagoreiet.ac.in/uploads/iqac/AQARreport/2018-19.pdf
http://tagoreiet.ac.in/aboutus.php?page=Academic_Calender
http://tagoreiet.ac.in/aboutus.php?page=Academic_Calender

PROBLEM

ENTREPRENEURSHI P AND 18- Cct - 2019 350

| NNOVATI ON AS CAREER 6

OPPORTUNI TY

MOTI VATI ONAL SPEAK - TO 04- Cct - 2019 230

BE SHARE BY ENTREPRENEURS 6

Nati onal Sci ence Day 28- Feb- 2020 210
6

AWAKEN ENTREPRENEUR | N 13- Mar - 2020 385

YOU 6

| PR AND | P MANAGEMENT FOR 25-Jun- 2020 240

| NNOVATI ON 2

One day National Level 21- Feb- 2020 472

St udents Techni cal 6

Synposi um

| QAC conducts regul ar 02-Jul - 2019 55

neetings to discuss the 2

various criteria of NAAC

I nternal Academ c audit 14- Nov- 2019 107
3

I nternal Academ c audit 12- Mar - 2020 107
3

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRzMm15ZUVaYVFwVFl3U2xPZEp0bnc9PSIsInZhbHVlIjoiOHZ3N1g3REhndU5uLzB6Vm5HYitVcW1sM1d6Wmo5OG9wb3ZIdTF5OVRkM2UxbkdhSWYyR1VaeFR6Z0JqcnAxb2FOQVF5MUtWYTJDK1BhaGVHVDhqRXhHVHU2MUp0SW5ZeXhMTzdOSHZLMUE9IiwibWFjIjoiZDQxMWYyNDEwMTQyMDAyZWI1ZmUzNmRmMGU3OWM2MDZlMWIxODBhODhlNTY3YzRiNTRiMWI5ODdkMTBkMGQxNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVHNkdoNER6ZFpvQlI4UzhTSXlRZ0E9PSIsInZhbHVlIjoiVDBJU3ZVOXQxNzl1YWc2RTdxVmpWMmE4MFp2dkxaTStqSXBGMENTaEpZSkswVFJnSmNGOUYzV2p3UHNQZWROVyIsIm1hYyI6IjUwMGY1NGYxMzBlNzU0NDNmYzg0NWUzMDViZTNkYzUyMDlhNDdlMzMzMzVhNDYzYmFiYTRkMzhhOWQxMmRjMDMiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC has been driving the system and the processes for achieving a |l evel of
targeted Quality. Al the HODs are nenbers of the | QAC

Each one of them would inplenent and nonitor the processes within their
departnents to maintain the | evel of desired quality and would strive to
conti nuously inprove them

Each one of them would inplenent and nonitor the processes within their
departnents to nmaintain the I evel of desired quality and would strive to
conti nuously inprove them

al |

To keep upfront with newer technol ogy,
NPTEL (MOOC) online courses.

staff nmenbers are encouraged to pursue

Active participation of faculty and students Swayam and Unnat

Bhar at Abhi yaan

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Plan to inprove the quality of
education in sharpened edge

To inprove the quality and quantity of
the library by subscribing nore

nati onal and international journals and
thereby kindling the reading habit of
the students by notivating and
channel i zing their skills towards
research activities and hi gher studies.

Plan to conduct the staff devel opnent
programto inprove the quality of staff
and notivate the research activity
anong the staff nenbers and students

al so.

To conduct the faculty devel opnent
prograns to enhance the skill and
quality of the existing faculty and to
gui de the new faculty with the system
of the institution, ultimately to

i nprove the quality of the teaching and
| earni ng process of the institutions.

Proposal to sign menorandum of
under standi ng with compani es to reduce
the gap between industry and institute.

It is proposed to sign Menorandum of
Under standi ng wi th many conpanies to
devel op rapport with those conpani es,
to bridge the gap between industry and
institute and as well for constant
interaction



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM4U2NuQm9pN2JZVjBxc0ZkM3dXTFE9PSIsInZhbHVlIjoiaVRPMmNpM05EQkd1eXRwSUhoMEM0Q3kzUUR6RDU1OFBHUlByMU85SjE0MTBKODdmR3JxejZMTXFlck9RNEVNRjFuZEF4em5LT3M2ZFNlNFg2TFBmUVE9PSIsIm1hYyI6IjBmNGM5ZjA5YjlhMmI3N2MxN2FkMWFiMGRkNGU2OThmZjc1YzQzNTVkN2JjM2ZiMmE4ZTE5OTZmNTBmNTMwNzAiLCJ0YWciOiIifQ==

Plan to inprove research activities.

Research activities nmust be carried out
in each research | ab and seed nobney
will be given for innovative ideas by
the managenent as in previous case.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 29-Jul - 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 16- May- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e It is a systemdesigned to
systematically organize information
related to the rmanagenent of

educati onal devel opment. MSis
responsi ble for the pronotion and use
of information for policy planning and
i mpl enent ati on, deci sion nmaking, and
the nonitoring and eval uation of an
education system e« The Institution has
Governing Council, for its perspective
policy, financial planning and
managenent and nonitors the performance
for the progress of the institute to
ensure the fulfillnment of the goals. -
The managenent of the institute extends
their full support in acconplishment of
institution’ s vision and m ssion for
the overall role of |eadership and
governance. ¢ The strategic plans and
maj or decisions related to academ ¢ and
adm ni strative tasks are thoroughly

di scussed and i npl enmented by Governi ng
Counci | such as training program for
competitive exans, placenent and




entrepreneurship to neet the needs of
the I ndustry and so on. ¢ The Institute
has an integrated framework for quality
assurance of both academ c and

adm nistrative activities in the form
of commencenent of various bodies,
cells and conmttees. ¢« The institute
has many best practices |like practica
approach is given equal inportance
along with theoretical know edge by
organi zi ng guest | ectures, workshops,
conferences and industrial visits etc.
* Renedi al classes are conducted to the
slow learners in terns of academ cs. -
Student Counseling and Mentoring system
is one of the best practice where the
students are counsel ed by the nmentors
in every aspect to neet the needs of

t he students and the perfornmance

eval uation of the students is directly
reported to the parents. ¢ The
institute has adequate budgetary

provi sions for academ c activities and
its nmobilization is nonitored by the
institute to ensure optinmumutilization
of resources. The incone and
expenditure of the institute are

subj ected to regular internal and
external audit. ¢ The Perfornmance of
every staff is reviewed through
apprai sal process. Efforts are nade to
upgrade the professional conpetence of
the staff. o The staffs are encouraged
to participate in various professiona
devel opnment programs. ¢ To assure the
overall quality, institute has
established IQAC. It reviews entire

t eachi ngl earni ng process, structures
met hodol ogi es of operation and | earning
outconmes of the institute, at periodic
intervals for the continuous

i mprovenent of quality and achieving
academ c excel | ence.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Tagore Institute of Engineering and Technol ogy, Deviyakurichi is Accredited by
NAAC, affiliated to Anna University, Chennai, approved by AlICTE strictly
acclimatize the curriculumand syllabi prescribed by the affiliated university.
The institution offers five undergraduate prograns such as Civil Engineering,
Conput er Sci ence and Engi neering, Electrical and El ectroni cs Engi neering,

El ectroni cs and Comuni cati on Engi neeri ng, Mechani cal Engi neering and three




Post graduate prograns in the field of ME-CSE, ME-VLSI Design and MBA conprises
with well experienced teaching and non-teaching staff nenbers. In order to
ensure effective curriculumdelivery and transaction, the college maintains

departnent plan, teaching plan, [esson Plan/course Plan, |og book and academ c

cal endar. The acadeni c cal endar which conprises of various academ c,
prof essional and extracurricular activities of the institution and departnents
for each senmester. Curriculumfor each progranme conprises of theory and
practical courses. These courses focus on inparting theoretical know edge and
practical skills, presentation skills, group discussions, projects etc. It
facilitates the students to learn at their own pace and acquire additiona
credits than required. Cass conmittees are forned for each section of class.
They nmeet periodically students, provide their inputs on the progress of
course, issues in learning, if any suggestion further action and rel evant
poi nts shared with concern faculty nmenbers. Feedback obtained from students,
teachers, parents, alumi and enpl oyers’ are al so considered. Apart fromthis
our institution provides skill based activity learning and also it involves
students being engaged with a variety of activities including reading, witing,
speaki ng, thinking, explaining, applying and testing in a lecture hall or |ab
Activities are executed by using technology and are used in many pedagogic
approaches |ike collaborative | earning, peer |learning, wrk based |earning. The
performance details of the students and daily progress register have been
regul ated by the faculty with subject w se, which enable the teacher to prepare

t hensel ves for the lecture including revision of the courses and exam nati on.

The teachers update their know edge and skills by attending refresher Courses,
Wor kshops, FDPs conducted at both inside and outside our canpus. Organizing

suitable invited guest |lectures by industry personnel and industrial visits to

i nprove the student’s | earning beyond class roomlearning. Course allotnment is

based on conpetency matri x, experience and perfornmance in previous years. The

Head of the Departnent and the Principal do a periodical review of the portions

covered by the faculty nmenbers and al so the student’s attendance. Nbnitoring
course delivery and syllabus conpletion is carried out through formal and
i nformal feedbacks. W follow the rules for Lab which is conducted by various
departnents in our college prem ses through systenatic exam nation process,
standard question papers. Evaluations are executed in proper and pronpt manner
and report the sane with parents. Students are notivated for doing research
work and insisted themto present papers in Various conferences and publish the
papers in journals. Question papers for the internal tests are designed to
facilitate the assessnent of the attainments of the course outcones for the
vari ous cour ses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
| nkscape- Ni | 04/ 07/ 2019 90 Enpl oyabi | Sof t war e
Spoken ity ski |
tutori al
traini ng
conduct ed by
I 1 T Bonbay
Qad- Ni | 04/ 07/ 2019 90 Enpl oyabi | Sof t war e
Spoken ity ski |
tutorial
traini ng

conduct ed by
|1 T Bonbay




ANSYS

Fire And
| ndustri al
Saf ety

Ms Proj ect

Construction
Safety

Pri maver a
P6

G MP-
Spoken
tutori al
training
conduct ed by
I 1 T Borbay

Ar chi cad

Li nux-
Spoken
tutorial
traini ng
conduct ed by
I 1 T Borbay

Dr upal -
Spoken
tutorial
traini ng
conduct ed by
1 T Borbay

Pyt hon
3. 4. 3- Spoken
tutorial
traini ng
conduct ed by
I 1 T Borbay

Bi g data
using R
programi ng
and Hadoop

Basi cs of
Comput er
net work and
har dwar e

d oud
Servi ces

Wb
Security and
recent

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

08/ 07/ 2019

04/ 08/ 2019

19/ 08/ 2019

03/ 09/ 2019

05/ 01/ 2020

06/ 01/ 2020

27/ 01/ 2020

04/ 07/ 2019

04/ 07/ 2019

04/ 07/ 2019

25/ 07/ 2019

26/ 08/ 2019

11/ 09/ 2019

05/ 01/ 2020

90

90

90

120

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Sof t war e
skill

Sof t war e
skill

Sof t war e
ski Il

Techni cal

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

C oud
Application
Devel opnent

Sof t war e
ski Il




trends in IT
i ndustry

[oT in
Real tine
Domai n

PHP and
My SQL- Spoken
tutorial
training
conduct ed by
1 T Borbay

LaTeX-
Spoken
tutorial
training
conduct ed by
I 1' T Bonbay

Bl ender -
Spoken
tutori al
training
conduct ed by
|1 T Borbay

Lear ni ng
of
Per |, Pyt hon
and PHP

LaTeX-
Spoken
tutorial
training
conduct ed by
I 1 T Bonbay

Wb
Devel opnent
in Ruby on

Rai | s

Li ght
Wei ght
Pr ot ocol s
usi ng
| nt er net of
Thi ngs

QS in
Layer 2
Chal | enges

in
I ntegrating
Nano Sensors
to IoT
Pl at f orm

Advances
in Wrel ess

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

05/ 01/ 2020

06/ 01/ 2020

06/ 01/ 2020

06/ 01/ 2020

18/ 02/ 2020

04/ 07/ 2019

08/ 07/ 2019

08/ 07/ 2019

08/ 07/ 2019

02/ 01/ 2020

02/ 01/ 2020

90

90

90

90

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Sof t war e
skill

Application
Devel opnent

Net wor ki ng
Ski | |

Net wor ki ng
Ski | |

Net wor ki ng
Ski | |

Techni cal




Conmuni cati o
ns - 5G
ot her
Wrel ess
Technol ogi es

Sci | ab-
Spoken
tutorial
training
conduct ed by
1 T Borbay

LaTeX-
Spoken
tutorial
training
conduct ed by
I 1' T Bonbay

| ntroduction

to battery

managenent
syst ens

Principl es
of sem condu
ctor devices

Phot ovol tai c
syst ens

El ectrical
control and
protection

syst ens

LaTeX-
Spoken
tutorial
traini ng
conduct ed by
I 1 T Bonbay

Ki nemati cs
Anal ysi s of
Fl uid Fl ow

| ndustria
Alr
Pol | uti ons
Contro

Advanced M
anuf acturing
Technol ogy
Syst ens

| nport ance
of Mcro And
Smart System

Car Engi ne

NI |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

04/ 07/ 2019

04/ 07/ 2019

14/ 07/ 2019

19/ 08/ 2019

04/ 01/ 2020

07/ 02/ 2020

04/ 07/ 2019

08/ 07/ 2019

22/ 07/ 2019

06/ 08/ 2019

10/ 02/ 2020

11/ 02/ 2020

90

90

90

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Entreprene

Sof t war e
skill

Sof t war e
skill

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opment

Ski |
devel opnent

Sof t war e
ski Il

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |
devel opnent

Ski |




Mai nt ance
and Service

Met hods Ni |
for Training
and
devel opnent
to unskilled
enpl oyees

Mar ket i ng Ni |
stratergy

for new

pr oduct

10/ 02/ 2020 2

13/ 02/ 2020 2

urship devel opnent

Enpl oyabi | Ski | |
ity devel opment

Enpl oyabi | Ski | |
ity devel opment

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Ni | 25/ 07/ 2019
VE Ni | 25/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE C vil Engineering 01/ 07/ 2019
BE Conput er Sci ence and 01/ 07/ 2019

Engi neeri ng
BE El ectrical and 01/ 07/ 2019

El ectroni cs Engi neering
BE El ectroni cs and 01/ 07/ 2019
Communi cati on Engi neering

BE Mechani cal Engi neering 01/ 07/ 2019
VE Conput er Sci ence and 01/ 07/ 2019

Engi neeri ng
VE VLS| Design 01/ 07/ 2019
VBA MASTER OF BUSI NESS 01/ 07/ 2019

ADM NI STRATI ON
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1105 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Constructioin

Manuf act uri ng and 12/ 07/ 2019 23
Pr oducti on
Softwares in 28/ 07/ 2019 7




Software Testing Tool s 07/ 11/ 2019 42

| pad and | phone App 21/ 08/ 2019 66
Devel opemt
Engi neering - Real 26/ 09/ 2019 42
Worl d Applications
RF System Desi gn 11/10/ 2019 15
PLC/ SCADA 07/ 09/ 2019 38
Desi gn and fabrication 16/ 07/ 2019 45

of |ow voltage
transf or ner

Spoken Engli sh 01/ 07/ 2019 6

C- Progr ami ng 12/ 07/ 2019 79

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BE Civil Engineering 22
BE Conput er Sci ence and 37

Engi neeri ng
BE El ectroni cs and 25

Conmruni cat i on Engi neeri ng
BE El ectrical and 12
El ectroni cs Engi neering

BE Mechani cal Engi neering 100
VE Conput er Sci ence and 3

Engi neeri ng
VE VLSI Design 2
VBA MASTER OF BUSI NESS 37

ADM NI STRATI ON

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback about the syllabus is collected fromall the stake holders I|ike

teachers, students, parents, Enmployers and Alumi. The general feedback was to
i nclude nore upfront technologies and nore Indus try institute interaction. The
feedback is used for introduction of value added prograns, certificate courses,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV6KzFqRGRSZU5PZEJkUWpZOGdDQlE9PSIsInZhbHVlIjoiZ2hUNzhicWRzSlFBdFQxdU9kUVFZNDBqOUFSYlNKa1hIZDBPTmtGdWFvK3FXUXA3b1RuaTNpcTFMczZxKzQwU0YwYTJVL3o2M1pGZVk3Tm52TWxFQVlScm9GWUpUWDVzaUlVcUF6T3M4cXM9IiwibWFjIjoiNjhkMTQxNDQ5NDE3OWQ5Nzk0YTAxNjYzNGRjODZiYTRlMmFkNzNmNWFmMjU3NDY0NzA3YTk1ODdlNGQ5YTc5NiIsInRhZyI6IiJ9

enhancenent

Accordi ngly,

deal t

for planning of
The managenent,
fromstudents through the process of
also infornmed and given the liberty to submit their suggestions,
probl enms anytinme during the senmester through the conplaint box placed by the
The students al so give their feedback on the

f eedbacks are given due

Gri evance Redressa
curriculumthrough their
consi derati on.

sel f apprai sa

adopting corrective neasures.
by the Principa
head of departnents or concerned conmittee
taken into consideration for further

industry institute interaction activities of the institution.

Pri nci pal

Commi tt ee.

status in that senester and subject.
year students at the end of the program The feedback,
i nfrastructure inprovenment
Feedback from the al ummi
associ ati on neetings.

into account for future devel opnent.

mentors and the students’
Once the feedback is collected, it
suggestions given were considered and necessary actions were executed and
reported to various departnent heads.
the class committee neetings and course comittee neetings.
to know the status about the students academ c and portion conpletion. The
coll ege holds nonthly neeting with the faculty nenbers,
meeting is maintained as hard copy for future reference.
faculty is obtained through discussions in the departnental
and in faculty neeting.
academcian to know their clarity in teaching and to inprove their quality

i n teachi ng net hodol ogy. Once the senester was conpl eted, the
course exit feedbacks are collected by faculty incharge to know t he student
Program f eedbacks are taken fromthe final
consi st of the acadenic
software updation if any.

is solicited through consultation during al ummi
Feedback fromthe parents is conveyed in the Parent
Teacher neeting. Suggestions and coments given by the guardi ans are al so taken
The feedback from various stakeholders is
col l ected and thoroughly di scussed and anal yzed in the appropriate forum
matters that can be handl ed i ndependently and personally are
forwarded to the concerned individuals or departnments to address the problem by
Matters which involve the Coll ege as a whole are
in coordination with the concerned departnent through
Strengths of the College are al so
up gradation.

like lab facilities,

Every depart nent

In additi on,

and the | QAC coordinate collect feedback periodically
respondi ng to a questionnaire.

They are

gri evances and

i s anal ysed and val uabl e

is obliged to conduct
This neetings help

wher e ni nutes of

The feedback fromthe
| evel ,
t he feedback hel ps the

t hr ough

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G vil 60 5 3
Engi neeri ng
BE Conmput er 60 29 25
Sci ence and
Engi neeri ng
BE El ectronics 60 10 8
and
Comuni cat i on
Engi neeri ng
BE El ectri cal 60 15 14
and El ectronics
Engi neeri ng
BE Mechani cal 120 10 9
Engi neeri ng
ME Comput er 24 2 0




Sci ence and
Engi neeri ng
ME VLSI Design 24 2 0
ME MASTER OF BUS 60 35 31
| NESSADM NI STRA
TI ON
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 664 74 90 7 10

2.3 — Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
107 107 8 25 3 30
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Academic and personal counseling is provided by faculty advisor scheme where 10 students are assigned to
each faculty member. The teachers interact with his/her counseling batch on weekly basis and ensure a one to

one interaction 12 — 15 times in a semester. Teacher counsels each student and monitors his/ her progress.
Obviously, a student should have the same mentor all through his/her journey. The students will be greatly
benefited by continuous expert guidance. First year students will have mentors from the department of Basic
Engineering, Science Humanities and second, third, fourth year students will have mentors from the parent
department. Departmental faculty members will continue to be mentors for the same group of students till the
completion of their Programme. The objectives of the practice followed by the institute are to « Monitor the
student’s regularity discipline. « Enable the parents to know about the performance regularity of their wards.
eImprove teacher-student relationship. « Counsel students to provide confidence to improve their quality of life.
*Guide students to choose a right career path for job, higher studies, entrepreneurship, etc. The mentor will be
responsible for the following functions. The list of activities need not be restricted to the following points. A
mentor can always do more for the benefit of the students. « Continuously monitor counsel, guide and motivate
the students in all academic matters. « Advise students regarding choice of electives, project, summer training
etc. « Advise students in their career development/professional guidance. « Keep contact with the students even
after their graduation. « Maintain a detail progressive record of the student. « Maintain a brief but clear record of
all discussions with students. « Career counseling is provided by the HRDC. It assists students in understanding
their values, interests, skills, passions and world outlook which influence their career decisions. The cell also
provides support in securing jobs by counseling and job search strategy, resume making tips and preparation to
face interviews. The mentoring process is reviewed by the respective department heads and principal at regular
intervals. This mentoring is for the overall development of the student. Faculty advisor meets the students
frequently and discusses various issues including classroom lectures, laboratory performances, participation of
seminar / conferences and technical event, any academic difficulty faced and career development. Psycho-social
counseling is also provided. He focuses on identifying and exploring risk behaviors and motivates the individual
towards risk reduction.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJxVzV4SldrMm9OWVZGWHNSK2ViL0E9PSIsInZhbHVlIjoiK3ozQ2R1TzJXM0NEeUZ1cGZVWXdtNHZGZHFka2t6Qm1PaGNqZEd6YWNXSXFNc0FsSmRhM2ZSZkppR1lId0h5UE9jYituTXl0L0RsNjVQb0czNkh3Nnc9PSIsIm1hYyI6IjgwYjc2ZTk1YTgwZDIxMDMxMTE3NTA3M2I1MDA0MGMxNmU1MTM2NTExMWE3Y2IxMzY0YmFmOWE3YWIzYjYyNGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5pL3lSYmd2K096TFV0bDdGUzI0K3c9PSIsInZhbHVlIjoiRnM3VGUrVG12d1lhd200eVRqczNWU0NycllRMU1YUFhMeUhTLzdwYVcrWEpZaGFDSHRISTk0QUdvN1grODdOMnhiaWJvRzhCNHlrSGZ1WEF2M2MzOEE9PSIsIm1hYyI6ImYxM2FjMzIzYjgxZjc4ZWM5MDYwNTdmMTliYzZkYjk0OTQ3M2RlYWRhYjk2MTU5MDRkMjYyNTYxYjZhMDgwZjgiLCJ0YWciOiIifQ==

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

738 107 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

110 107 3 53 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Pr of essor Ni |
2020 Ni | Pr of essor Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103, 104, 105, 1 [1/1 20/ 03/ 2020 15/ 08/ 2020
06, 114
BE 103,104, 105, 1 VILITTV 20/ 03/ 2020 17/ 10/ 2020
06, 114
BE 103, 104, 105, 1 IV 20/ 03/ 2020 15/ 08/ 2020
06, 114
BE 103, 104, 105, 1 VI 20/ 03/ 2020 15/ 08/ 2020
06, 114
ME 405, 419 [1/1 20/ 03/ 2020 15/ 08/ 2020
ME 405, 419 IV 20/ 03/ 2020 17/ 10/ 2020
MBA 631 IV 20/ 03/ 2020 17/ 10/ 2020
MBA 631 [1/1 20/ 03/ 2020 15/ 08/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation in continuous node has devel oped the student regularity and
participation in practical’s as there are credited narks for the attainment of
class and its subm ssion of assignments. Each departnent has worked out the
details of howthe CIE will be carried out for each paper taking care that
| earni ng obj ectives of each paper are achi eved through the different
assi gnnents. For theory papers, it has been kept in mnd that the assignnents
shoul d not only test the know edge base of the students but al so encourage
their creativity and out-of-the-box thinking. CIE is a nmethod of assessing




whet her | earning outconmes for all courses are being achieved. It provides an
opportunity to rewind at and nodify teaching strategies if the students are not
performng well. There is a scheduled tinetable for conducting the internal
assessnents which the students know i n advance. This helps themto prepare well
in advance. The Institute has taken follow ng procedures for the effective
i mpl ementation of the evaluation reforns introduced by the University: « The
Institute has exam coordi nators from each departnent to carry out the schedul e
for Internal Assessnent. ¢ The Examination Cell Conmttee neets periodically to
di scuss the exanmination related nmatters. ¢ Three unit test and one nodel exam
in theory subjects and one nodel examination in case of practical are conducted
in each senmester. ¢ Retest will be conducted for internal absentees. ¢ Drill
test will be conducted to test the learning |level of students every week.
ePractical’s are conducted based on the syllabus prescribed the Anna
Uni versity. The Exam cell 1n-Charge has prepared an academn c cal endar as per
the guidelines of the Controller of Exam nation of Anna University for the
conducti on of exam nations and copies are available at all departnents. During
the orientation programthe fresher’s are updated the inportance of attendance
percentage as well as the requirenent of mark and the grading systens of the
i nternal assessnents. Whenever the students are in doubt, they are encouraged
to clarify them by discussing with the faculties/HOD. Internal assessnent wll
carry out on all subjects based on the student’s performance in the internal
test. At institute level, valuable inplenentation of tutorial and internal test
takes place and results are declared within six days. The students can see
their eval uated answer sheets and di scuss the sane with concerned faculty. For
snoot h conducti on of internal and nodel theory exam nation, an internal squad
conmprising of senior faculty nenbers is appointed. The faculty enters the
attendance and marks of the students periodically and displayed in departnent
noti ce board for the student view The credit systemfor each course is
i ntroduced for UG and PG degrees. The regulations, curricula and syllabi of al
the programmes offered by the University are available in the institute and the
university websites. The regulations contain the details of the evaluation
pr ocess.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

bj ective: * As per the curriculum Institute has designed and inplemented well
defined teaching strategy. * Acadenmic calendar is prepared well in advance
before the comrencenent of the classes. ¢ Al the acadenic activities are
pl anned and executed as per the acadenic cal endar plan. ¢ Internal Assessnent
exanms are al so schedul ed and conducted as per the plan. ¢ Assessnent exans are
schedul ed as per the periodical entry in the web portal of Anna University.
Tagore Institute of Engi neering and Technol ogy adheres to the academ c cal endar
for the conduct of CIE: 1. The academ c cal endar is prepared by the Tagore
Institute of Engineering and Technol ogy for undergraduate as well as
post graduat e courses before the comencenent of every senester. 2. It conprises
of commencenent of instructional activities as scheduled in the academ c
cal endar are given below. ¢ Mnth wi se working days, * Cunul ative nunber of
wor ki ng days, ¢ Total Nunber of Governnent Holidays includi ng Sundays,

Pl acenent training schedule, ¢ Conmenced date of Parents neeting, ¢ Schedul e
time for class, break and |lunch hours, ¢« Evening class tine for slow | eaner’s,-e
Date and tinme duration of internal exam nation, ¢ Senester w se internal
exam nation plans, ¢ Retest schedule of internal exam nation for absentees,
*Revi ew of attendance, * Tentative date of practical exam nations and theory
exam nations, ¢ Review of projects and its perfornmance, ¢ Schedul es of
sem nars, ¢ Project work and UG di ssertation work, ¢ Project work and PG
di ssertation work, Pre-planned dates for the academ c events and activities.
3. Academni c cal endar is the backbone of various teaching-I|earning plans which
are begi nning of every senester. 4. It is displayed on notice boards of




departnents, library and examinations cell. 5. Subject allocation for the
faculty menbers are done well in advance. So, that they can nmake a | esson pl ans
for theory and | aboratory courses 6. Teaching plan includes |ecture hour, unit
nunber, content of syllabus to be covered, nethods of delivery, nodern tool,
papers referred, text book/reference book, website referred etc. 7. Every
departnent in the institute keeps an eye on the quality of the teaching and
| earning by-daily nonitoring activities such as, ¢ The Head of the Depart nment
and respective class coordinators visits the class room < Continuous
counseling through the counsellors of every departnent neetings, ¢ Students
f eedback on teaching- learning activity, ¢« Brain stormng in the nmeetings for
different teaching strategies, ¢ Different nodul es of semester exam nations,
*Result analysis of every test and internal exam nations 8. The institute
refers the acadenic cal endar to adhere the planned curricul um and ot her
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. t agorei et.ac.in/departnents. php?page=eee

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE G vil 24 8 33.33
Engi neeri ng
104 BE Conput er 37 4 10. 81

Sci ence and
Engi neeri ng

105 BE El ectri cal 41 4 9.75
and

El ectronics

Engi neeri ng

106 BE 26 5 19. 23
El ectronics
and Conmuni c

ation
Engi neeri ng
114 BE Mechani cal 99 14 14. 14
Engi neeri ng
405 VE Conput er 3 2 66. 66

Sci ence and
Engi neeri ng

419 MVE VLSI 2 0 0
Desi gn
631 VBA Mast er of 38 9 23. 68

Busi ness Adm
inistration

No file upl oaded.

2.7 — Student Satisfaction Survey



http://www.tagoreiet.ac.in/departments.php?page=eee

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://tagoreiet.ac.in/uploads/igac/studentsatisfactionsurvey/2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 60 Ranganadha 10000 10000
sponsor ed Co. Engi neer
Proj ects Contract or,
Sal em
Any O her 30 H ghways 15000 15000
( Speci fy) Depart nent
| ndustry 60 VM Ready 25000 25000
sponsor ed M x, Attur
Proj ects
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Guest Lecture on Reduce,
Reuse and Rechar gi ng of
WAt er

C vil Engineering

10/ 07/ 2019

One Day Techni cal
Wor kshop On 3d Model i ng
And 3d Photorealistic
Renderi ng”

Cvil Engineering

30/ 08/ 2019

One Day National Level
Wor kshop On “Construction
Managenent”

Cvil Engineering

05/ 10/ 2019

Nati onal Sem nar On
“Advant ages In Civil
Engi neering Practices”

Cvil Engineering

01/ 02/ 2020

One day Sem nar on
Artificial Neural Network

Comput er Sci ence and

Engi neeri ng

13/ 08/ 2019

One day Workshop on
Turing Machi ne

Conput er Sci ence and

Engi neeri ng

05/ 09/ 2019

One day Sem nar on
Cybernetics

Comput er Sci ence and

Engi neeri ng

26/ 09/ 2019

One day FDTP on Probl em
Sol vi ng usi ng Pyt hon
Pr ogramm ng

Comput er Sci ence and

Engi neeri ng

10/ 10/ 2019

One day Sem nar on |-Apps

Conput er Sci ence and

Engi neeri ng

30/ 10/ 2019

One day Workshop on Bl ock

Comput er Sci ence and

19/ 02/ 2020



http://tagoreiet.ac.in/uploads/iqac/studentsatisfactionsurvey/2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFoY0V1cWt1WW5mZWtnL3ByYUsrMFE9PSIsInZhbHVlIjoiaCtLQU5aMnRPbnRaTnhtU05FRUxldkFnMjI1WEVRMDBBQnc5cDQ4M1huVE96SVh3cTFxemZId3puYy9zMG5HNzM2enhQeEtSdG5IL3g2cVVhbUdxVWV6UUsvTlRMbUtqUGlHUlYxakdxUWM9IiwibWFjIjoiM2IyN2I1NWE5OTMyNzg5NjFmY2Y4MGZkZDE3NTQxZWQxMDJmMTllYWMzYWNlYmYxMDUyOWU0YzY5NzZkYjFlMyIsInRhZyI6IiJ9

Chai n

Engi neeri ng

Si x days FDTP on MOODLE

Conput er Sci ence and
Engi neeri ng

04/ 05/ 2020

One Day Wrkshop On
M crowave Theory And
Techni ques

El ectroni cs and
Conmruni cat i on Engi neeri ng

07/ 09/ 2020

One Day National Leve
Wor kshop On Enmer gi ng
Trends | n Enbedded System
Technol ogi es.

El ectroni cs and
Conmruni cat i on Engi neeri ng

01/10/ 2019

One Day Seninar On Arm
M crocontrol |l er

El ectroni cs and
Conmruni cat i on Engi neeri ng

21/ 01/ 2020

GQuest Lecture On
Principles O Digital
Communi cati on

El ectroni cs and
Conmruni cat i on Engi neeri ng

17/ 02/ 2020

Sem nar on Recent trends
in Industial automation

El ectrical and
El ectroni cs Engi neering

14/ 08/ 2019

Sem nar on Energy Storage
utility trading in
competitive electricity
mar ket

El ectrical and
El ectroni cs Engi neering

27/ 01/ 2020

Sem nar on Autonatic
Met er Readi ng

El ectrical and
El ectroni cs Engi neeri ng

10/ 02/ 2020

Wor kshop on Home
Aut omat i on using | nternet
of Thi ngs

El ectrical and
El ectroni cs Engi neering

26/ 02/ 2020

LaTeX spoken tutori al
pr oj ect

Mechani cal Engi neering

01/ 07/ 2019

3D Model ling 3D
Phot oreal i stic rendering

Mechani cal Engi neering

30/ 08/ 2019

Heat transfer enhancenent
usi ng nano fl uids

Mechani cal Engi neering

05/ 10/ 2019

Evol uti on of Vehicle
Technol ogy

Mechani cal Engi neering

03/ 02/ 2020

I ndustrial Autonation
using PLC, Hydraulics and
Pneumati cs

Mechani cal Engi neering

17/ 02/ 2020

Mat hs Club Activities

Sci ence and Humaniti es

21/ 10/ 2019

Nat i onal Sci ence Day

Sci ence and Humaniti es

28/ 02/ 2020

I nducti on Progranme

Sci ence and Hunanities

05/ 08/ 2019

Quest Lecture on
Transn ssi on and
Di stri bution

El ectrical and
El ectroni cs Engi neering

07/ 02/ 2020

Guest Lecture on Speci al
El ectrical Machines

El ectrical and
El ectroni cs Engi neering

10/ 02/ 2020

CGuest Lecture on
Producti on and Swi tchgear

El ectrical and
El ectroni cs Engi neering

25/ 02/ 2020

CGuest Lecture on Conputer
Net wor ks

Comput er Sci ence and
Engi neeri ng

21/ 09/ 2019




Speci al

Lecture on
Engi neeri ng Physics

Sci

ence and

Humani t i

es

14/ 09/ 2019

Speci al

Lecture on
Engi neeri ng Mat hemat hi cs

Sci

ence and

Humani t i

es

23/ 09/ 2019

Speci al

Lecture on
Engi neering Chem stry

Sci

ence and

Humani t i

es

28/ 09/ 2019

Speci al

Lecture on
Engi neeri ng Mat hemat hi cs

Sci

ence and

Humani t i

es

02/ 10/ 2019

Speci al

Lecture on
Pr obl em Sol vi ng Pyt hon
Pr ogrami ng

Sci

ence and

Humani t i

es

23/ 09/ 2019

Speci al

Lecture on
Pr obl em Sol vi ng Pyt hon
Pr ogrami ng

Sci

ence and

Humani t i

es

04/ 12/ 2019

Speci al

Lecture on
Engi neeri ng Mat hemat hi cs

Sci

ence and

Humani t i

es

07/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nat i onal S. Sat hi sh M A. M Col | ege 06/ 09/ 2019 Paper
| evel Techni cal Kumar of Engi neering Present ati on
synmposi um - \Wn
Prize
Nat i onal S. Mani vannan M A. M Col | ege 06/ 09/ 2019 Paper
| evel Techni cal of Engi neering Present ati on
synposi um - \Won
Prize
Nat i onal K. Gowt ham M A. M Col | ege 06/ 09/ 2019 Techni ca
| evel Techni cal of Engi neering Qui z Programre
synmposi um - \Wn
Prize
Nat i onal M Kart hi k M A. M Col | ege 06/ 09/ 2019 Techni ca
| evel Techni cal of Engi neering Qui z Programre
symposi um - \Wn
Prize
I PR Ms R. Gowt hami I1C, MIRD 07/ 01/ 2020 Ambassador
Technol ogy Training Series
Transf er
Desi gn M. D. Vikram I1C, MARD 07/ 01/ 2020 Ambassador
Thi nki ng Trai ning Series
I nnovati ons
Ent er preneurs M. P. I1C, MIRD 07/ 01/ 2020 Ambassador
hi p Devel opnent Thangar asu Training Series
Pr ogram
Pre- Ms M Saranya I1C, MHRD 07/ 01/ 2020 Ambassador
I ncubati on Training Series
I ncubati on
Managenent

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year




Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 07/ 2019
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 11 13

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Ni | 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Conput er Sci ence 2 4.57
and Engi neering

I nt ernati onal Mast er of 1 1.54

Busi ness

Admi ni stration

I nt er nati onal Physi cs 4 1.65

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Civil Engineering 4
Comput er Sci ence and Engi neering 7
El ectroni cs and Comuni cati on 6

Engi neeri ng

El ectrical and El ectronics 2
Engi neeri ng

Mechani cal Engi neering 3

Sci ence and Hunmanities 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Dr. T. Kr Al P 2019 0 Tagor e 0
effect of |[ishnakumar |Conference Institute
sur f act ant Pr oceedi ng of Engi nee
on S ring and
structural Technol ogy




and
opti cal
properties
of ZnO
nanor ods
by wet
chem cal
synt hesi s

El ectroc
hem cal in
vestigatio

n of
hybri di zed
WDB-CdS se
m conduct i
ng nanostr

uct ures
pr epar ed
by m crowa
ve-
assi st ed
wet
chem cal
route for
super capac
itor appli
cation

Dr.T. Kr
i shnakumar

Jour nal
of
Material s
Sci ence:
Material s
in Electro
ni cs

2019

Tagore
Institute
of Engi nee
ring and
Technol ogy

I nvestig
ation of E
| ectrochem
i cal Super
capaci tor
Per f or manc

e of
W3- CdS Na
noconposi t

es in 1M
H2SO4 El ec
trolyte
Pr epar ed
by M crowa
ve-
Assi st ed
Met hod

Dr.T. Kr
i shnakumar

Mat erial s
Letters

2020

Tagore
Institute
of Engi nee
ring and
Technol ogy

Synt hesi s,
Characteri
zation and
Gas
Sensi ng
St udy of
SnQ2 Thi ck
Film
Sensor
t owar ds
H2S, NH3,
LPG and

Dr.T. Kr
i shnakumar

Materi al s
Today: Pro
ceedi ngs

2020

Tagor e
Institute
of Engi nee
ring and
Technol ogy




co2

and

Devel opm Dr. T. Kr Ceram cs 2020 Tagore
ent of ZnO- |i shnakumar |Internatio Institute
based nal of Engi nee
sensors ring and
for fuel Technol ogy
cell cars
equi pped
with
et hanol st
eam
ref or mer
for on-
boar d
hydr ogen
producti on
The Dr. M San I nt er nat 2019 Tagore
poi sons kar i onal Institute
ef fect of Jour nal of of Engi nee
gossi p Managenent ring and
affects in Technol ogy Technol ogy
t er per sona and Engi ne
I relation ering
ship
Peer Dr. M San I nt er nat 2020 Tagore
Pressure kar i onal Institute
I n Al cohol Jour nal of of Engi nee
Abuse OF A Creative ring and
dol escence Resear ch Technol ogy
Thought s
Secure Dr DRV al . 2019 Tagore
And R. Vasant hi Institute
Rel i abl e of Engi nee
Smart E- ring and
Vot i ng Technol ogy
System
Usi ng
Aadhar
Card
Dr I nt er nat 2019 Tagore
| mprovi ng |R Vasant hi i onal Institute
The Perfor Jour nal of of Engi nee
mance O Advanced ring and
Cont ent Trends in Technol ogy
Centric Engi neerin
Net wor k g and
Usi ng Technol ogy
Cache Node
Locati on
Dr Jour nal 2019 Tagore
Efficient |[R Vasanthi [of Applied Institute
I nvi si bl e Sci ence of Engi nee
WAt er mar ki and Conput ring and
ng using ation Technol ogy
Genetic




Firefly Op
timzation
Al gorithmns

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

The
ef fect of
sur f act ant

on
structural

and

opti cal
properties

of ZnO
nanor ods

by wet
chem cal
synt hesi s

Dr.T. Kr
i shnakumar

Al P
Conf er ence
Pr oceedi ng

s

2019

14

0

Tagor e
Institute
of Engi nee
ring and
Technol ogy

El ectroc
hemcal in
vestigatio

n of
hybri di zed
WB-CdS se
m conduct i
ng nanostr

uct ur es
prepared
by m crowa
ve-
assi st ed
wet
chem cal
route for
super capac
itor appli
cation

Dr.T. Kr
i shnakumar

Jour nal
of
Material s
Sci ence:
Material s
in Electro
ni cs

2019

14

Tagor e
Institute
of Engi nee
ring and
Technol ogy

I nvestig
ation of E
| ect rochem
i cal Super
capaci tor
Per f or manc

e of
WOB- CdS Na
noconposi t

es in 1M
H2SO4 El ec
trolyte
Pr epar ed
by M crowa

Dr.T. Kr
i shnakumar

Mat eri al s
Letters

2020

14

Tagor e
Institute
of Engi nee
ring and
Technol ogy
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ve-

Card

Assi st ed
Met hod
Dr. T. Kr 2020 14 Tagor e
Synt hesi s, |i shnakumar | Material s Institute
Characteri Today: Pro of Engi nee
zation and ceedi ngs ring and
Gas Technol ogy
Sensi ng
St udy of
SnO2 Thi ck
Film
Sensor
t owar ds
H2S, NHS,
LPG and
co2
Devel opm Dr. T. Kr Ceram cs 2020 14 Tagor e
ent of ZnO- |i shnakumar |Internatio Institute
based nal of Engi nee
sensors ring and
for fuel Technol ogy
cell cars
equi pped
with
et hanol st
eam
ref or mer
for on-
boar d
hydr ogen
producti on
The Dr. M San I nt er nat 2019 2 Tagor e
poi sons kar i onal Institute
ef fect of Journal of of Engi nee
gossi p Managenent ring and
affects in Technol ogy Technol ogy
t er per sona and Engi ne
I relation ering
ship
Peer Dr. M San I nt er nat 2020 2 Tagore
Pressure kar i onal Institute
I n Al cohol Jour nal of of Engi nee
Abuse OF A Creative ring and
dol escence Resear ch Technol ogy
Thought s
Secure Dr DRV al . 2019 2 Tagor e
And R. Vasant hi Institute
Rel i abl e of Engi nee
Smart E- ring and
Vot i ng Technol ogy
System
Usi ng
Aadhar




Dr I nt er nat 2019 2 0 Tagore
| mprovi ng |R Vasant hi i onal Institute
The Perfor Jour nal of of Engi nee
mance O Advanced ring and
Cont ent Trends in Technol ogy
Centric Engi neerin
Net wor k g and
Usi ng Technol ogy
Cache Node
Locati on
Dr Jour nal 2019 2 0 Tagor e
Efficient [R Vasanthi [of Applied Institute
I nvisible Sci ence of Engi nee
Wat er mar ki and Conput ring and
ng using ation Technol ogy
Genetic
and
Firefly Op
timzation
Al gorithns
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 4 33 4 5
nar s/ Wor kshops
Present ed 13 11 2 0
papers
Resour ce 0 0 0 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
I nt ernati onal Tagore Institute 10 275
Yoga day of Engi neering and
cel ebration Technol ogy
| ndependence Day Tagore Institute 94 623
Cel ebration of Engi neering and
Technol ogy
Nati onal Service Tagore Institute 5 150
Schene Day of Engi neering and
Cel ebration Technol ogy
Yout h Awakeni ng Tagore Institute 6 90
Day( Cel ebrati on of |of Engineering and
Dr. A P. J. Abdul Technol ogy
Kal am Bi rt hday)
Nati onal Unity Tagore Institute 6 90
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Day, Nati onal
Educati on Day
Vi gi | ance Awar eness

of Engi neering and
Technol ogy

Technol ogy

Week
Bl ood Donat oi n Tagore Institute 6 152
Canp of Engi neering and
Technol ogy
Swachhat a Tagore Institute 10 240
Pakhwada of Engi neering and
Technol ogy
Cel ebrati on of Tagore Institute 4 97
Nati onal Voters Day | of Engi neering and
Technol ogy
Republ i ¢ Day Tagore Institute 85 550
of Engi neering and
Technol ogy
Cancer Awar eness Tagore Institute 40 230
Program of Engi neering and

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Schene Certificate
Di stribution
Program

Educati onal Rural
Devel opnent Soci ety

Benefited
Swachhat a Best Soci al Sout hern 10
Pakhwada Per f or mer Educati onal Rura
Devel opnent Soci ety
Yout h Awakeni ng Best Qut st andi ng Sout hern 8
Day( Cel ebrati on of St udent Educati onal Rura
Dr. A P. J. Abdul Devel opnent Soci ety
Kal am Bi rt hday)
Nat i onal Service Best Perforner Sout hern 5

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
I nt er nati onal Tagor e Awar eness 10 275
Yoga day Institute of Pr ogram
cel ebration Engi neering and
Technol ogy
| ndependence Tagor e Awar eness 94 623
Day Cel ebration| Institute of Pr ogram
Engi neering and
Technol ogy
Yout h Tagor e To nmake the 6 90
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Awakeni ng Institute of awar eness on
Day( Cel ebrati on |Engi neeri ng and cl eani ng
of Technol ogy Envi ronnent for
Dr. A P.J. Abdul surroundi ng
Kal am Bi r t hday) pl aces of
Thal ai vasa
Nat i onal Tagor e To Create the 6 90
Unity Day, Institute of awar eness about
Nat i onal Engi neeri ng and t he cancer
Educat i on Day Technol ogy Educat e the
Vi gi | ance peopl es about
Awar eness Week the types of
cancer and
tr eat ment
detail s.
Swachhat a Tagor e To Create the 10 240
Pakhwada Institute of awar eness on
Engi neering and the public
Technol ogy about
cl eanliness and
usages of
toilets.
Cel ebration Tagor e Awar eness 4 97
of Nati onal Institute of Pr ogr am
Vot ers Day Engi neeri ng and
Technol ogy
Republ i ¢ Day Tagor e Awar eness 85 550
Institute of Pr ogram
Engi neeri ng and
Technol ogy
Cancer Tagor e Awar eness 40 230
Awar eness Institute of Pr ogram
Pr ogr am Engi neering and
Technol ogy
Tenpl e Tagor e To nmake the 4 100
Cl eani ng - Institute of awar eness on
Ar agal ur Engi neering and cl eani ng
Technol ogy Envi ronnent for
surroundi ng
pl aces of
Thal ai vasa
Corona Virus Tagore Awar eness 40 450
Awar eness Institute of Pr ogram
Pr ogram Engi neering and
Technol ogy
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Sout hern 25
Educati onal Rura
Devel opnent Soci ety

St udent exchange 2




St udent exchange

Sout hern
Educat i onal

Rur al
Devel opnent Soci ety

30

St udent exchange

Sout hern
Educat i onal

Rur al
Devel opnent Soci ety

30

St udent exchange

10

Sout hern
Educat i onal

Rur al
Devel opnent Soci ety

30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I npl ant Company | SRO, Thir 16/ 08/ 2019 17/ 08/ 2019 39
Tr ai ni ng Visit uvananat hapu
ram
I npl ant Company T- Sof t 09/ 08/ 2019 10/ 08/ 2019 36
Tr ai ni ng Visit Technol ogi es
I npl ant Conpany Sant hi sof t 09/ 08/ 2019 10/ 08/ 2019 36
Tr ai ni ng Visit Technol ogi es
I npl ant Conpany WebTeck 09/ 08/ 2019 10/ 08/ 2019 36
Trai ni ng Visit Pvt Ltd
I npl ant Company Mapl e 09/ 08/ 2019 10/ 08/ 2019 36
Tr ai ni ng Visit d obal
Sol uti ons
I npl ant Company SS Group 26/ 07/ 2019 27/ 07/ 2019 52
Tr ai ni ng Visit of conpani es
I npl ant GEE PEE 25/ 11/ 2019 01/12/ 2019 10
Trai ni ng Construction
Pr oj ect
I npl ant Basi c 110/ 11KV 02/ 12/ 2019 06/ 12/ 2019 5
Trai ni ng wor ki ng and | SS TANGEDCO
operations
of
substation
and
Equi pment s
and
conponent s
I npl ant Basi c 110/ 11KV 25/ 11/ 2019 29/ 11/ 2019 8
Tr ai ni ng wor ki ng and | SS TANGEDCO
operations
of
substation
and
Equi prent s




and

conponent s

I npl ant Conmpany APM Group 16/ 08/ 2019 17/ 08/ 2019 90
Tr ai ni ng Visit of Conpani es
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

and Technol ogi es
PVT LTD

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Prolific Systens 14/ 08/ 2019 Provide quality 43

educati on

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10267918 10445383
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y V1.0 2013
Managenent System
with Software and
Bar code
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23014 5435680 3037 1135192 26051 6570872
Books
Journal s 600 1889791 56 112190 656 2001981
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e- 3596 120140 385 13570 3981 133710
Journal s

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 07/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 485 13 484 1 1 5 7 50 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 485 13 484 1 1 5 7 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| CT Tool s
http://wwv. tagoreiet.ac.in/corner.php?p

age=zicttool s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
475557 596810 9875064 10065214

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities: ¢ Excellent and advanced infrastructure will facilitate
better teaching and |l earning process. ¢ The institution has devel oped excel | ent
infrastructure like auditorium placenent cell, office, digital library, well
equi pped | aboratories, IT lab, Internet with W-Fi connectivity, reading roons,
sem nar halls in each departnment, and separate hostels for both boys and girls.
e The coll ege has centrally air conditional auditoriumhall wth 500 student
capacity. ¢ The coll ege has appointed various workers for maintaining
infrastructure and equi pments. ¢ Conplaint and service registers are maintai ned



http://www.tagoreiet.ac.in/corner.php?page=icttools
http://www.tagoreiet.ac.in/corner.php?page=icttools

for various services like electrical , bus nonitoring, plunbing, housekeeping
etc., ¢ Al the departnent maintaining service register and consunabl e
regi sters for |aboratory purpose. ¢« The coll ege maintaining physical electrical
works in various category. Laboratories ¢ The coll ege has established advanced
Research | aboratory facilities in specific areas to inculcate research habits
anong the student fraternity. ¢ The institution strongly believes that if the
faculty and students are involved in diversified | earning processes, the
foundation woul d becone stronger at the formative stages. Wth such an
intention, the above | aboratories are established. ¢ Periodic nmaintenance is
made by cleaning the Laboratory, Software updates antivirus updates. ¢ Stock
regi ster, break down register is maintained in the |aboratories. ¢ Mintenance
of conputers is taking care by conputer departnent Lab technicians. e
El ectroni cs equi pments hardware instrunments are calibrated regularly. Library e
Library collecting text books, journals, articles, conference proceedi ngs
faculty PPT files, reading materials Gate books, aptitude books etc., ¢ The
ref erence books |ike encyclopedia, Dictionaries, Manuals are available in
library. o Library is fully automated. Sports conplex The College offers the
following facilities to pronote sports ¢ The college has a Sports Conmttee to
ef fectively organi ze various sports on the canpus for the students and al so
staff. « Special dietary requirements and Travelling allowance to students
participating in major events. Computers ¢ Al students admitted into the
institution are provided with general conputer education in addition to the
necessary specialized training in branch specific subjects of their chosen
branch of Engineering / Technol ogy. ¢ Every departnent has its own conputing
facilities to nmeet the curriculum needs. ¢ Desktop Conputers are al so provi ded
in staff rooms and departnental library. ICT Facilities « Free W-Fi facility
is available in the coll ege canpus nost of the faculties use PPT for effective
teaching. ¢« NPTEL facilities are available ¢« Online MCQ@ are conducted by
pl acement coordinator in every senester. Class roons ¢ Totally 34 class roons
and 8 sem nar halls are available in our Institutions with ICT facility. e
Overhead projector facility is also provided for effective teaching.

http://www.tagoreiet.ac.in/facilities.php?page=lib

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 8 320000
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) National BC/ MBC- Govt 656 33939000

Wel fare Schol arshi p

Adi dravidar Tribal
-CGovt Wl fare
schol arship

b) I nt ernati onal Ni | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



http://www.tagoreiet.ac.in/facilities.php?page=lib

Gui dance for
conpetitive
exani nati ons

01/ 07/ 2019

90

Rtd., IAS
of ficer, Govt of
| ndi a.

Car eer Counseling

01/ 07/ 2019

652

Focus Acadeny for
Car eer Enhancenent,
12, Lakshm Nagar,

Thot ti pal ayam
Pirivu, Coinbatore
— 641014 Ph:
9500634555 Email: n
i ranj an@ ocusacadem
y.in Neolysi

Technol ogi es Pvt

Ltd., #358, 4th

Fl oor, Thousand
Li ghts, Anna Sal ai

Chennai — 600006

Soft skill
devel opnent

01/ 07/ 2019

267

| nnate Tal ent,
Pl ot No. 60, Ram
Nagar ,
Nal i kkal patti
Sal em — 636 201 Ph:
9894459953 Emmi | :
hr@nnatetalent.in
| nnovi se Busi ness
Consul ting
Services, 2/392B
Sanmpoor anam
Veer amani Nagar ,
Nanmangal | am
Chenna

Renedi al coachi ng

15/ 07/ 2019

652

Subj ect handl i ng
faculty

Language | ab

01/ 07/ 2019

385

Engl i sh
departnent faculty
of our college

Bri dge courses

19/ 08/ 2019

53

Facul ty of
Mat hemat i cs,
Engli sh and concern
depart nent

Yoga and
Medi tation

30/ 08/ 2019

652

Vet hat hiri
Mahari shi Institute
for Spiritual and
I nstitutiona
Educati on,
Educati onal W ng of
WCSC, Aliyar- 642
101

Per sonal
Counsel i ng

01/ 07/ 2019

267

HOD, d ass Co-
ordi nators Mentors

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 TANCET, TNP 267 267 0 108
SC, Aram | AS
Acadeny CGate
Forum — Gate
Cl asses,
G oup
di scussi on,
Mock i ntervi
ew, Techni cal
and Aptitude
t est

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vetri 24 17 Rej oi ce 38 14
hones Arcot Aut onoti ves
Road, Porur, Pvt Ltd
Chennai .
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BE Conput er Tagor e ME -
Sci ence and |[Institute of Conmput er
Engi neeri ng | Engi neering | Sci ence and
and Engi neeri ng
Technol ogy
2020 2 BE Tagore ME- VLSI
El ectronics |Institute of Desi gn
and Communi ¢ | Engi neeri ng
ation and
Engi neering | Technol ogy
No file upl oaded.
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 0
GATE 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Athletics Zonal 54
Carrom Zonal 8
Badmi nt on Zonal 12
Kabbadi Zonal 18
Vol | eybal | Zonal 21
Cri cket Zonal 29

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Ni Tl Ni | Ni |
2020 Ni | | nt er nat Nl Ni Tl Ni | Ni |
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

conmttees. o
acadenm c activities,
senest ers.
student s’

collect articles,
editori al
t he magazi ne.
proceedi ngs (Nati onal
conventions conducted in the Departnents.
institution conducts Culturals -
I ndependence day(3 conpetitios) Pongal
Day(3 conpetitions) Republic Day (5),
function through Cul tural

board will

| STE, ,

The Institute has Student counci
Class Conmittee -
progress and i nprovenent
The conmmittee consists of HOD, Chairperson,
representatives (4 Menbers/senester/section).
di scuss the acadenmic related issues including conduction of classes,
paper pattern and students grievances. e
bodies Iike IEl,
participate by conducting Student conventions,
qui zzes etc with the help of faculty nmenbers.

- Students representatives who are nomnated in the editorial
poens, drawi ngs etc fromtal ented students.
guide themin the entire process of printing and rel easing
Student editors also involve in preparing the conference
Conf erence/ I nternational),
e 4, Cultura
Col | ege annua

| EEE,

| ETE,

and students actively get
Each UG class has a Comrittee to review the
subj ects of all

Cl ass advi ser and the

Pr of essi onal
st udent

chapters,
e News Letter

pl ans of all

Bodi es -

souvenir

i nvol ved in vari ous

The commttee wll

t echni cal
Magazi ne Comittee
board help to
Faculties of the

Committee -
day (17conpetitions),

question

I n professional
representatives actively

events and

of student

The

Cel ebrations (3 conpetitions) Engineers
First year I|naugural function, Fare \Well
committee. Fromall departnents, students




representatives will be the nmenbers of Core conmittee, creative conmttee etc.
They will help the faculty in charge in organizing these events. ¢ Student
wel fare council- NSS Committee - Students contribution to the society is
significant and TIET students al ways show their concern in this regard. There
is a NSSunit in the institution and volunteers of this conmttee will organize
prograns |i ke NSS Canps, Bl ood donation, Red cross etc. ¢ Health and public
awar eness- Qur coll ege has established a Health Public awareness Conmittee. The
commttee will discuss the Public Education Awareness Conmttee oversees
prograns and initiatives to inform educate, and engage the general public and
students to advance know edge and hel p peopl e everywhere realize the benefits
of human genetics. ¢ Sports Committee - Every year, TIET sports neet will be
organi zed and student volunteers will help physical Education Director in
organi zi ng team events and | ndividual events |ike Anna University Zone-VIII -
VALLY BALL (M, kabadi (M, Badmton(M, Shotput (W, Athletics, TIET Trophy-
Sports - Cricket (M, Volley Ball (M, Kabaddi (M, Throw Ball (W, Badm nton
(W, athelatics, carrom chess, Javelin through, shotput, long junmp, kho- kho
e Anti ragging Committee - Student representatives will play a mgjor role in
inform ng raggi ng cases, helping to create harnony and to curb ragging. < Anti
sexual harassnent Conmittee - Grl students and Lady Faculty Menmbers will be
the nmenbers of this Committee. The student menbers of the comrittee will report
about any harassnent issues to the concerned Conmittee coordinator for further
action. ¢« Gievance Conmttee - If any type of Gievances regardi ng common
facilities or academ c related issues grievances is reported, then faculty
menber who is the Coordinator of this committee will bring it to the notice of
hi gher authorities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

e Tagore Institute of Engineering and Technol ogy was established in the year
2008 with the vision to enpower buddi ng engineers in technical and
entrepreneurial training and to contribute to the soci oeconom ¢ augnentation of
the nation. The college has a regi stered alumi association register nunber:

sl . no. SRG Sal em East/ 3/2019. The Al ummi Association plays a pivotal role in
strengt hening |inks between the institute, departnment and its alumi. This will
strengthen our efforts in placenent, project works and I ndustry-Institution
Interaction. They are dynam c professionals, successful entrepreneurs with a
great passion in all their endeavors with ethics and values. ¢ Around 1500
alumi are spread across the globe which is a significant m | estone. Moreover,
it ainms to naintain a database of alummi contact details (addresses and
nunbers). It vows to organi ze an annual reunion/get-together where ex-students
can revive pleasant nenories of the tine they had spent at TIET. A umi
Associ ati on provide good interaction between the forner students and the
col | ege through periodical neetings, project consultancy, placenent activities
and guest lectures / semnar thereby making the alumi to be a part of

devel opnental activities, taking place in the college. « The Alumi Associ ation
ainms to facilitate lifelong |l earning through the exchange of ideas and

know edge. Alumi pool skills and apply avail able resources to enhance persona
and career devel opment for their students. A nentor/nentee relationship could
al so be inplenented as a nmanagenent tool to help junior Alumi get in touch

wi th experienced Alumi who are willing to share their expertise and best
practices in their fields. The TIET culture has inpacted how actively al umi
contribute to their conmunities. ¢« The association has set up a healthy
tradition of identifying a distinguished alumus and invites himor her for a
speci al function every year where he/she is honored, felicitated and presented
with a citation during the farewell function for outgoing students. The Al umi
Associ ati on can nmake a bridge between the past and present students of the




institution and help to strengthen acadenic activities with the present
scenari o of enploynment opportunity and al so notivate themto achieve their
respective professional career. ¢ The Association plans to setup guidance cel
to aid the present and past students in the task of trying to give their future
a definite and purposeful direction. The guidance cell, apart from assisting
the placenment cell, will also assist present students in availing project
facilities in various industries in their area of interest and provide
internships to benefit our current students. A mninmumof 2 alummi activities
i ke guest |ecture, workshops, project reviews, judges for conpetitions,

Engi neers Day cel ebration can be conducted in every senmester in the respective
departnent which hel ps the students to get technical and financial help or
projects and internship fromAlumi. ¢ The institute |ooks for active
participation of its Alumi in Surveys to understand and assess the

ef fectiveness of the curriculumand other activities. Based on feedback from
alumi, the actions can be redefined with respect to the m ssion and vision of
the institute.

5.4.2 — No. of enrolled Alumni:

239

5.4.3 — Alumni contribution during the year (in Rupees) :

23900

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi GCeneral Body Meeting, A Guest Lecture on Career in Core Conpanies by
Al ummi

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The systemis effectively decentralized for a better governance and
performance. The strength of Tagore Institute of Engi neering and Technol ogy is
its highly supportive and participative nmanagenent at various |evels. The
college is decentralized in progressing academ ¢ and administrative activities.
The Institution encourages the culture of involving all the stakehol ders to be
a participative in the inplenmentation of policies. Governing Body, the policy
making entity of the Institute, neets once in an academ c year and
approves/ratifies the proposal s/ decision submtted/taken by the Menber
Secretary. The Governi ng Body always revi ews the performance of the
institutional activities that are carried out during the academ c year. The
budgetary requirenents for future needs are also deliberated and finalized. At
Departnment | evel: Department academic conmittee, Advisory comittee and
Departnment devel opnent conmmittee performtheir duties, the resolutions/feedback
anal yzed by them are brought to the notice of the IQAC to take the necessary
action/decisions. Heads of the Departnents are del egated with departnment |evel
aut hority and operational independence but take inportant decisions wth
Principal’s approval. Mstly, Heads of the Departnents along with faculty
nmenbers actively govern and adm nistrate the departnent. The Heads of the
Departnments al so conduct neetings periodically and the academic activities are
pl anned as per the academ c schedul e. Decentralisation at various |levels such
as HOD, C ass conmittee, class advisor, lab in charge, counselors — one faculty
per students, convener for coordinating various activities enable the faculty
menbers to enhance the | eadership attributes. In the class commttee neeting
students participate and give their suggestions for various kind of assistance
needed i n academ cs, co-operate curricular and extra curricular activities.




Staff nenbers are nmade nenbers of a commttee in the college | evel functions
and ot her programmes, and they are encouraged to attend sem nars, workshops and
conferences to expand their domai n know edge. The nanagenent appreciates its
faculty nenbers who performwell in their endeavors by rewardi ng them
appropriately. Faculty nmenbers are encouraged to pursue research by registering
Ph.D in part tinme. At Institution level: |QAC, Academ c council, adm nistration
committee functions for better functioning of college at various levels. 1. The
Principal is the academ ¢ and adnministrative Head of the Institution. 2.
Princi pal and Heads of the Departnments collectively design a cal endar of
activities and the sanme is nonitored and inplenmented by various comrittees in
which the faculty and students are the nenbers. 3. Both the Head and the
faculty inplenment the plans and policies of the institution to achieve
ef fective outcone. Principal is one of the nenbers of governing body in which
the strategic plans and nmaj or decisions related to acadenm ¢ and adninistrative
tasks are thoroughly discussed in the Governing Council neeting. The Heads of
the Departnents and the faculty nmenbers ensure proper inplenentation of the
policies given by the Governing Council. The Managenment gives autonony to the
Principal to execute the performance and the progress of the institute to
ensure the fulfilnment of goals as well as Vision and M ssion. Resolutions are
made as per requirements and they are inplenented to enrich teaching - |earning
process in a broader perspective.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent * As per Anna University Syll abus
col l ege regul arly organi ses extension
| ecture by all departments. ¢ The
ef fecti veness of the curricul um
delivery is enhanced through online
tests, assignnents, class tests and
i nternal assessnments. ¢ To construct
the ability of students they were
categorised into sl ow and advanced
| earners and the related activities are
carried out.

Teachi ng and Learni ng * Encouraging Students to go for
Techni cal Publications. ¢ Devel opnent
and usage of e-learning resources. -

Maki ng a conductive | earning
environnment. ¢ Creating |earning
nmet hodol ogy with revi sed Bl oons
Taxonony. ¢ Sem nars, Extension

| ectures by experts in their respective
fields to share their know edge with

students. ¢ Conducting special coaching

cl asses for slow | earners.
Encouragi ng the students to register
for online NPTEL Courses. ¢ Conduct

Peri odi cal Assessnent Test. -«

Industrial visits and Internships are
arranged for the students to adopt
i ndustrial environnent.




Exam nati on and Eval uati on

e The process of evaluation is
foll owed as per the guidelines of Anna
University. * Regul ar Assessnent tests
are conducted. ¢ Scheduling of Interna
Exam dat es, Seating Arrangenents, Hal

Invigilation and Squad Duty list for
every exam nation. ¢ Prepare the
Question Papers for the interna

exam nation in the Prescribed pattern
by using Bl oons Taxonony. ¢ Centralised

Internal Assessnment systemis being
practi sed with approved schene of

eval uation and Answer Key. ¢ Result
Revi ew Meeting are conducted with
result analysis and the renedial
coachi ng actions for further
i mprovenents are arrived after
di scussion with faculty, HoD and
Princi pal .

Research and Devel oprent

e The institution has a nunber of
Experts in various research areas. -
Al'l eligible faculties are encouraged

to present the Ph.D progranmes. e
Publ i shing Articles in referred
journal s and magazi nes wi th high inpact
factor. < Encouraging the faculties to
participate in various technica
programes such as Conferences,
Sem nars and Wbrkshops at National and
I nternational Levels.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The institution has an autonated
[ibrary with volumes of Books on
different Disciplines, with separate
section for the International and
Nati onal periodicals. ¢« The Library is
fully conputerized and contai ned
necessary titles with sufficient
Vol urmes. ¢ All the books are Barcoded
and Barcode Laser Scanners are used in
the issue counter for Book
Transactions. ¢ Every departnment has
i ndi vidual Smart Classroom e« Wi
Canpus

Human Resource Managenent

¢ The Managenent has fornul ated an
Organi sational Structure for the
institute which stands as an assert to
t he system and stakeholders. ¢ Hiring
of qualified teaching and supporting
staff as per the AICTE norns. -«
Interview with selection conmttee
formed as per the guidelines of AlCTE
e Training for Faculty nenbers by
external experts in various skil
enhanci ng progranmes.

Industry Interaction / Collaboration

e MOU signed with industries for
student internship and projects. -«




Focusi ng on Ml tidi mensi onal eval uation
areas such as Industrial visits, Cuest
Lectures, Senmi nars, \Wbinars etc., -
Consul tancy and testing activities.

Adm ssion of Students

Students were admitted through single
wi ndow system by norns of TNEA by Anna
Uni versity, Chennai based on their
H gher secondary exam nation marKks.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

M crospar k Busi ness Soft Sol utions

Pl ot No. 132, KMA Nagar, Near Mdern
Aut onobi | es, Karur Min Road, Dindugal
- 624 001- Year of Inplenmentation 2011

Adm ni stration

M crospark Busi ness Soft Sol utions

Pl ot No. 132, KMA Nagar, Near Mdern
Aut onobi | es, Karur Min Road, Dindugal
- 624 001 Year of Inplenmentation 2011.

Fi nance and Accounts

M crospark Busi ness Soft Sol utions

Pl ot No. 132, KMA Nagar, Near Modern
Aut onobi | es, Karur Min Road, Di ndugal
- 624 001 Year of Inplementation 2011.

St udent Admi ssi on and Support

Pl ot No.
Aut onmobi | es,
- 624 001 Year of

M crospar k Busi ness Soft Sol utions
132, KMA Nagar,
Karur Main Road, Di ndugal
I mpl enent ation 2011.

Near Mbdern

Exam nati on

Sat hya Technosoft Pvt Ltd Year of

| mpl enent ati on 2014.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 A ONE DAY SOUTHERN 500
N. BHUVANESWARI NATI ONAL EDUCATI ONAL AND
L EVEL WORKSHOP RURAL
ON FORESI GHT |DEVELOPMENT SCC
AND | NSI GHT : | ETY- ( SEARDS)
APPROCHES TO
LI TERARY THEORY
AND CRI Tl CI SM
2019 P. PRASANTH WORKSHOP ON SOUTHERN 500
DESI GN OF EDUCATI ONAL AND
EXPERI MENTS: AN RURAL
ENG NEERI NG  [DEVELOPMENT SOC
PERSPECTI VE | ETY- ( SEARDS)
2019 R. GOMHAM [1C SOUTHERN 500
I NNOVATI ON EDUCATI ONAL AND
ANMBASSADOR RURAL




TRAI' NNI NG

DEVELOPMVENT SCC

SERI ES- ENTREPR| | ETY- ( SEARDS)
ENEURSHI P
DEVEL OPVENT
PROGRAM
2019 P. RAJESH NATI ONAL SOUTHERN 1000
KUMAR CONFERENCE ON [EDUCATI ONAL AND
| NNOVATI ONS | N RURAL
ELECTRONI CS AND |DEVELOPMENT SQOC
COVMUNI CATI ON | ETY- ( SEARDS)
SYSTEMS
2019 M SARANYA NATI ONAL SOUTHERN 1000
LEVEL VEB EDUCATI ONAL AND
CONFERENCE ON A RURAL
H GH DEVELOPNMENT SCC
AVAI LABI LI TY | ETY- ( SEARDS)
ALGORI THM FOR
HYPERCUBE
NETWORK
ARCHI TECTURE
USI NG PARALLEL
COVPUTI NG
2019 P. MADHUBALA TWO DAYS SOQUTHERN 2000
| NTERNATI ONAL |EDUCATI ONAL AND
CONFERENCE ON RURAL
| MPROVED MEMORY |DEVELOPMENT SCOC
MANAGENMENT | ETY- ( SEARDS)
SCHEME | N
MEMCACHED
COVPONENT BY
QUAI DE M LLETH
COLLEGE FOR
WOVEN
2019 R. VASANTHI ONE DAY SOUTHERN 500
WORKSHOP ON EDUCATI ONAL AND
STATI STI CAL RURAL
DATA ANALYSI S |DEVELOPMENT SOC
USI NG R | ETY- ( SEARDS)
PROGRAMM NG
2019 M MANI KANDAN Nat i onal SOUTHERN 1000
Conf erence on |EDUCATI ONAL AND
SPECI AL RURAL
CONCRETES DEVELOPMENT SCC
| ETY- ( SEARDS)
2019 M VENKATESH Two Day SOQUTHERN 1000
Nat i onal EDUCATI ONAL AND
Conf erence on RURAL
Rl VER BASI N AND |DEVELOPMENT SQC
FLOOD RI SK | ETY- ( SEARDS)
MANAGEMENT
2019 M KARTHI KEYAN One Day SOUTHERN 500
Nat i onal EDUCATI ONAL AND
Wor kshop on RURAL

AVENUES AND
OPPORTUNI TI ES

DEVELOPMENT SOC
| ETY- ( SEARDS)




I'N

ARCHI TECTURE
IN THE

| NTERNATI ONAL

ARENA

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Cuest CGuest 65 10
Lecture on |Lecture on [10/07/2019 [10/07/2019
Reduce, Reduce,
Reuse and | Reuse and
Rechar gi ng |Rechar gi ng
of Water of Water

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

development
programme

From Date

Duration

To date

FACULTY
DEVEL OPMENT
TRAI' NI NG
PROGRAM ON
DI SASTER RI SK
MANAGEMENT

11/11/ 2019

16/ 11/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

53

53

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Provident Funds were
provi ded as per
Gover nment norns. e
I ncentives for
Publications. -
Conpensation | eave
provi ded for working
beyond col | ege hours. -
Perm ssion for part tine
Ph. D provi ded to enhance

pr ovi
beyond

hospi

Casual
hour

On any nedi cal

arranged -

Basi ¢ Sof t war e

training was provided. -
Conpensati on | eave

ded for working
col l ege hours. -
need,
facility is
Mont hl'y one
Leave and two one
perm ssion is

t al

* Schol ar shi ps- SC/ ST,
BC and Friend of
Friendl ess. * Flexible
tuition fee paynent. -«
Free schol arshi ps for
hi gher cut-off marks -
Medi cal | nsurance
provi ded for Students and
renewed every year.
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlcyMHVDeFh2ak1rTHhXUXNUcHNVMnc9PSIsInZhbHVlIjoicUVUSHhXbVFTWXRBV3RiV1Mvd0lySmF4eTU2cU4yNG1Ialpaenp2NUNTc0c5UFl0NUtLQ2kwVE1aNjZnWHduclJwQ1QzeVd2L1JkUHZqSGY0czBFUVJNV08wTXhsYUhVcnFmekRVRlhhWms9IiwibWFjIjoiZWVlNDBjZTA1NGM1MmMwOWMwZjM5NjhjMWZlMWQ1MGFhMThkNDkyMzFlNzcyNjQ1MjNjMjE5NjkzMmMxM2U4NiIsInRhZyI6IiJ9

research works « On any
medi cal need, hospital
facility is arranged -«

Meternity Leave and
Casual Leave ¢ Mnthly
one Casual Leave and two
one hour permission is

allowed to avail. -
Vacation | eave is given
to faculty menbers. -
Staff nenbers sports
(i ndoor gane, outdoor
ganmes) are conduct ed.

Motivation tal ks fromthe

allowed to avail. -
Vacation | eave is given
to faculty menbers. -
Staff nenbers sports
(i ndoor gane, outdoor
games) are conducted. -
Motivation talks fromthe
experts are conduct ed.

experts are conduct ed.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a pre-defined mechanismfor internal and external audit.
Internal Audit is perfornmed by officials deputed from Trust office periodically
and the reports are obtained before conducting the external audit which is
normal |y done after the closure of the accounts in all respects. External Audit
is done by the Statutory Auditors every year. The financial resources of the
institute are managed in a very effective and perfect manner. There is fully
comput eri zed accounts department in the institute. Each and every transaction
i s supported by the vouchers. Al the collections are in the bank and al
expenditures, recurring and non-recurring, are incurred through cheques. Only
duly authorized persons can operate the bank account. Departnent heads prepare
t he budget proposal based on their requirenments and subnit to the Principal for

every academ c year. The top managenent revi ews the budget proposals and
approve accordingly. The purchase will be made strictly follow ng the given
budget proposal. At the end of every acadenic year stock of every departnent
verified by the teamof faculty nenbers from other departnments who act as
internal auditors. The qualified remarks if any, given by the auditor are taken
into consideration for future course of actions. The institution has the
followi ng practices to control/nonitor the flow of financial resources: -
Transparency in transactions is done through bills and vouchers. < Single point
transaction of cash is carried only through the concerned authority. « Al
maj or paynments for the suppliers and service provider are done through bank. -
Purchase decisions of all nmjor equipnent, furniture and nmachi neries are done
by inviting quotations fromdifferent vendors. The purchase comittee will
deci de the purchase of itens based on the quality and cost wei ght age. « All
the financial aspects are verified and checked by officials deputed from Trust
of fice on day-to-day basis. « In addition to this, the account details of each
financial year of the college are audited by Chartered Accountant. Thus the
utilization of financial resources is nonitored at several |evels.

is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Anna Yes | QAC
Uni versity
Admi ni strative Yes Audi t or Yes Tr ust

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Arrangi ng Parent Teacher Association to address the first year students and
parents on the day of comrencenent of the first year classes. ¢ Parents
can neet the principal, hod, and faculty nenbers for discussions on their
children inprovenments. ¢ Interaction between parent and teacher regarding their
wards curricular and cocurricular activities. ¢ Information is sent to parents
regardi ng attendance and failures. ¢ Suggestions in inproving the studies of
the students di scussed and feedback received.

their

6.5.3 — Development programmes for support staff (at least three)

* Encouraging qualification upgradation. « Skill devel opnent programme were
arranged for the supporting Staff. e Training programfor equi pnment handling
and nmai ntenances. ¢ Guidance on first aid and fire fighting equi pments

handl i ng. ¢ Prograns on area of naintenance and upkeep facilities available in
the institute. « Mtivate for up graduation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Upgr adi ng academ ¢ and administrative processes is a continuous endeavour for
the institution as per the reconmendati on of | QAC. ¢ Encouraging the students
to submit their projects to TNSCST and ot her agencies including NGO s for
obt ai ni ng research funds and grants. ¢ Faculty Menbers were insisted by
attendi ng Webi nars and Career Devel opnment Prograns. ¢ |ncreased use of |CT-
assi sted teachi ng-Iearning nethods.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 SEM NAR ON 14/ 08/ 2019
RECENT
TRENDS | N

| NDUSTRI AL
AUTOVATI ON

14/ 08/ 2019 14/ 08/ 2019 135

2020 VALUE 17/ 02/ 2020 17/ 02/ 2020 22/ 02/ 2020 26

ADDED COURSE
I N RASPERRY
Pl EITH
PYTHON




View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Speci al 18/ 07/ 2019 18/ 07/ 2019 68 17
Lecture on
Human Ri ghts
and Equal ity

Ant i - Raggi ng 28/ 08/ 2019 28/ 08/ 2019 72 165
Pr ogr anme

Aids & 18/ 09/ 2019 18/ 09/ 2019 85 120
Tuber cul osi s
Awar eness
Pr ogr amre

Wonen 26/ 09/ 2019 26/ 09/ 2019 150 0
enmpower nment
Pr ogr amre

(Legal rights
for Wonen)

Debat e on 24/ 01/ 2020 24/ 01/ 2020 23 30
Gender | ssues

I nduction 05/ 08/ 2019 13/ 08/ 2019 16 38
Pr ogr anme

Mot i vat i onal 16/ 10/ 2019 16/ 10/ 2019 32 89
Programe for
Human val ues

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege has taken initiative steps to keep the coll ege canpus eco-
friendly. First the energy conservation technique plays the vital role, for
that the transparent window facilitates the maxi mumutilization of natura
light source in all the roons. The traditional lighting systens are replaced
with CFL LED lighting system Students, Faculty and Staff nenbers are al ways

ensure the electrical equipnent “Swi tched of f” when not in use. Encouraging the
staff nenbers and students to use staircases whenever it possible to m nimze
the use of lift. Solar energy used in the parking areas and other areas. Use of
renewabl e energy Sol ar energy used in the parking areas and other areas. The
col l ege has adequate facilities to collect the rain water to increase the
ground water |evel. The coll ege has made adequate arrangenents for the parking
of vehicles. Emission test certificates are mandatory for the vehicles in the
campus. Cigarettes and tobacco products are strictly banned within 100 neters
of the canpus. Majority of the students are utilizing the college
transportation facilities to mnimze the individual transportation. Plantation

The col |l ege organi zes NSS canp periodically to incul cate the val ues of
pl antati on anmong the students, faculties and public. To create green canpus,
saplings have been planted. A well|l equi pped sewage water treatnent plant was

installed to treat waste water fromthe Institution. The students, faculty and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw4bi8xellXbDVKTmpWNUQ4d3lKRnc9PSIsInZhbHVlIjoieVFFY0tQM2phNjFLWS9rNU5MaGNVeXV6dEZrSG1BOVJYL0xUbzU4TTQyWUtSNHJFWVpySUJ3Y3VFZ1lZU3pqQjlZbkNuanlFcUQ0TXV5WG13QkFYZEpkZ3FMWnVPMkZnckdkS0hsa2lFeWtXSm5FejBFODBmQTJkaVgwb0tmUE8iLCJtYWMiOiIyZDEwYmJhNWFkOTcyYTFjZTc1MzUwNzAzNGIxZTM5M2ZjNWU4YWQwOGY0NDg0NWRkM2JhMGZhNTFhMWM4MmVmIiwidGFnIjoiIn0=

pl anting nore trees.

green audit system

staff menbers are encouraged by the NSS unit to keep the canpus al ways green by
Though there is no fornal
buil ding of the institution is designed by the architect

the entire
in considering the

maxi mum utilization of natural 1ight.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 07/01/ 2 1 Bl ood To 152
020 Donati on Create
Camp t he
awar eness
about
bl ood
donati on
and
Educat e
t he
peopl es
about
types of
bl ood and
who are
al
eligible
to donate
bl ood.
2020 3 3 16/ 01/ 2 16 To 240
020 Swachhat a |[conduct ed
Pakhwada t he
various A




ctivities
to

pronote ¢

| eanl i nes
S.

2020 1

04/ 02/ 2 1
020

Cancer
awar eness
progr amre

To
Create
t he
awar eness
about the
cancer
Educat e
t he
peopl es
about the
types of
cancer
and
t reat nent
detail s.

80

2020 1

10/ 02/ 2 1
020

CORONA

VI RUS
AWARENESS
PROGRAM

To
Create
t he
awar eness
about the
nove
corona
Vi rus
Educat e
t he
peopl es
regar di ng
handwash
and mask
weari ng

350

2020 1

10/ 03/ 2 3
020

awar eness
tal k on
Novel
Cor ona
Virus (CO
VI D- 19)

To
Create
t he
awar eness
about the
nove
corona
Vi rus
Educat e
t he
peopl es
regardi ng
handwash
and mask
wear i ng

770

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s hand book-
Academ ¢ year 2019-2020

02/ 07/ 2019

St udent s hand bookl et
for each depart nent

is




provi ded at the starting
of each senester to al
students and staff
nmenbers. The hand book
contains 1) Vision
M ssion, Quality policy
and Objective of the
college. 2) Rules and
Regul ati ons of the
coll ege |ike dress code,
visiting hours for
parents, Anti-Tagging,
Att endance and Leave
Rul es. 3) The cl assroom
manner s Academi c
standards, Rules to be
foll owed for using
library and Gener al
conduct and Di scipline.
Li brary contains
Ref erence secti on books,
Competitive guides, Audio
vi sual Aids and
Repr ography and t hen
conducti ng book
exhibition. Library is
havi ng a hi gh speed
Internet facility and it
is provided to students
and faculty. 4) Interna
and Mbdel Exam nation
Details is given. 5) Co-
curricular Extra
Curricular Activities was
conduct ed. Depart nent
Associ ati on, HRDC, Al umni
Associ ation ,S ports,
Fine Arts club, NSS, YRC
Canteen Store, Wnen's
cell, Gievance Redressa
cell, Counseling and
Career @uidance, Health
Centre, Health Insurance.
6) Disciplinary conmttee
to maintain the
di sci pl i ne anong the
students and to address
any issues. 7) Including
the Academ c cal endar for
students and faculties.
8) The bookl et highlights
the salient features of
the institutions, Co-
Curricular Extra
curricular Activities and
Academi ¢ cal endar.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 275
Yoga Day
cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 717
cel ebration
Yout h Awakeni ng 15/ 10/ 2019 15/ 10/ 2019 90

Day (Cel ebration of
Dr. A P. J. Abdul
kal ami s Birt hday)

Cel ebrati on of 31/ 10/ 2019 31/10/ 2019 90
Nati onal Unity Day,
Nat i onal Educati on

Day Vigil ance

Awar eness Week

Cel ebrati on of 25/ 01/ 2020 25/ 01/ 2020 97
Nati onal Voters Day
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 635
Consti tutional 26/ 11/ 2019 26/ 11/ 2019 225
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain water Harvesting 2.Tree plantation 3.Plastic Free canpus 4. Sewage
Treatnent plant 5. E-Waste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice Inproving Teaching — Learning Process Objectives ¢ To
ensure the conpletion of syllabus according to the acaden c pl anner of each
departnent ¢ To inprove pass percentage by the college at the university |evel
exam nations The context ¢ Learning strategy that draws on students existing
know edge, beliefs, and skills. ¢ Teacher sets up problens and nonitors student
expl oration, guides student inquiry, and pronptes new patterns of thinking.
Working nostly with raw data, primary sources, and interactive nateri al
students to work with their own data and learn to direct their own
explorations. Utimtely, students begin to think of |earning as accunul at ed,
evol ving know edge. The practice ¢ Academi c planner along with the cal endar of
events i s uploaded on the website for information to students. ¢ The heads of
different departments nonitor the pace of coverage of the syllabus. < |nformnal
feedback is obtained fromstudents regarding the content delivery by different
teachers. The teaching — learning committee nmenbers and the class teachers hold
frequent informal neetings and cull out the information needed. * Frequent
assignnents, tests and eval uation are conducted to inprove performance in the
senmester — end exam nations ¢ Computer science department staff and programmers
train the teachers in the use of Power Point Presentations, browsing the
internet for useful resources, uploading content on the coll ege website, use of
googl e docs for information sharing, etc. ¢ Interactive whiteboards or nobile
devi ces can be used to display i mages and vi deos, which hel ps students
vi sual i ze new academ c concepts. Learning can becone nore interactive when
technol ogy is used as students can physically engage during | essons as well as
instantly research their ideas, which devel ops autonony. Evidence of Success e
Sonme of the teachers have adopted nodern ICT in their classes. * Appropriately




paced and tinely conpletion of syllabus ¢ Increased attendance in the classes ¢
| mprovenent in results. Problens encountered and Resources required. -«
Devel opnent of ani mati on based power point presentations in teaching, sone
subj ects, has been hindered due to the want of in — house technical expertise.
The denmand for ICT resources is increasing and the spirit of technol ogy
adoption by teachers. Best Practice-2 Title of the Practice Plantation
Programme Objectives of the Practices It has been keep under surveillance by
the people that nature has been changing itself very trenmendously as we are
responsi bl e for this change because of constructive and nore cities. So the
nature has | opsided that’s why the conbination of oxygen has ruined. Here it
our duty to pronote nore and nore students to cone forward, to enhance the
val ues of plants and environnent anong the students. The context Plantation
programe is to rescue safeguard to the environment by the work of plantation
e To ensure the sincerity of the students regarding the values of trees and
plants. ¢ To inplant the programme of plantation can change the heart and
hobbi es of students to produce nore and nore oxygen. The Practice In a current
scenario it is very essential to plant nore and nore trees, herbs and clinbers,
because these are the porter of rain. To balance the nature and produce nore
pure oxygen, but is only possible when our surroundings are full of trees.
Trees are part and parcel of our life. So it is our duty to plant nore trees
and take care of themin order to maintain balance between man and nature. It
is the process to save our future generation. Evidence of success Qur notive
and efforts of plantation work evoke the heart of the students and to get the
way path of plantation for the green environnent. The students nust be
connected with sapling plantation and programmes which are key factors to
encourage citizens to protect environment by planting tree. Plants should be
grown to keep the environnent green, clean, safe and healthy. The rmain notto of
this programme is to keep the canpus environnmental friendly by planting fast
growing trees. It was |earning experience for all students. Problens
Encount ered and Resources Required Sone students were deny to do activities ,
but our faculties were advised and convinced themand ultimtely they agreed to
plant nore trees their participation nakes a great effort toward environnent
and realized the value of nature. The oath has taken to protect the plants.
Pride to save trees, Join together to plant trees

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.t agorei et.ac.in/corner.php?page=cl ubs

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishnment of the Tagore Institute of Engineering and technol ogy
synbol i zes the ascendance of plateau of achievenent of academ c excellence, in
di ssem nation of quality education frompre-primary to collegiate |evel by
Sout hern Education and Rural devel opnent society for the past 33 years to rura
area students. Tagore Institute of Engineering and technology is conmtted to
usher in soci o—econom ¢ transformation by providing inclusive innovative
quality education to rural area students in global standards. To recruit and
retain well qualified notivated faculty and provi de adequate infrastructure,
equi prent and nmachinery. To provide anenities and sports facilities in harnony
with nature. Industry institute interaction to provide adequate exposure to the
rural students to the world of work. Enrich library and provide |atest teaching
gadgets and process to pronote effective teaching, learning to the rural area
students. To provide holistic value based education and incul cate entrepreuna
abilities so that the rural area students are well grooned in know edge, skills
and val ues to have the ability to face the chall enges of the corporate world



http://www.tagoreiet.ac.in/corner.php?page=clubs

and life. “Know edge Tal ks Wsdom Listens”. In the process of attaining the
vision of the institute, we, TIET believe in the need to explore the excellence
that lies within the students. To identify and bring out the inner excellence
of students, technical groomi ng and notivation is required. The college, since
its inception, has been working for the upliftnent of the academ c quality of
the students of this region. Qur priorities has been in reaching out to the
backward areas of the region and counsel the students for achieving higher
education, thus enabling the process of devel oping the society and the nation
at large. The college has taken steps to explore the scientific and technical
talents of students at school, junior college, and engi neering and hel p them
serve the society in a better way. College conducts the free coaching in sunmer
especially for the backward cl ass students of affected area. Conduction of Yoga
and neditation is regular practice by college faculty and students as well as
t hrough soci al organi zati ons. Col |l ege has conducted Traini ng Program on
Foundati on Course on Human Val ues and professional Ethics. ¢ The college offers
nunber of concession and schol arship for the economcally poor students to
pursue their higher education in the college. « The adm nistrative council and
coll ege trust give nmuch inportance for the devel opnent and betternent of the
col | ege education. ¢ The Institute has been counselling the students for taking
up hi gher education of their choice. ¢« National conference and technical paper
presentation conpetition. This event is conducted for undergraduate engi neering
students. The fruitful interaction between experts and students brings out
academ ¢ val ues anong the students. Best papers are awarded. ¢ The Canpus
Recruitnment Training prograns are organi zed regularly to enhance the pl acenent
of students. Qutcone: Devel op Entrepreneurship qualities and provi de good
Pl acenents is the first priority of the institute. Providing such innovative
platform institute' s consistent exertion is to guide students in making
meti cul ous career choice, identifies the best avail able opportunities and
devel oped ability to grab them

Provide the weblink of the institution

http://ww.tagoreiet.ac.in/placenent. php

8.Future Plans of Actions for Next Academic Year

e To obtain NBA status ¢ Increase industry institution collaborative activities
 Increase enployability rate. ¢« Canpus cleaning neasures to scale up. ¢ To
i mprove the students’ know edge by conducting Bridge courses and orientation
programes. ¢ Organi ze nore nunber of entrepreneurship devel opnents and start up
programes. ¢ Mdtivate the students to register for online courses ¢« To devel op
i ncubation centre in our canpus. ¢ Inprove the industry institution interaction
there by install laboratory in canpus ¢ Faculty with PhD and Faculty doing PhD to
publ i sh m ni rum of one paper in H gh Indexed Journal each year. ¢ To establish
noderni zed |l ab in each departnent. ¢ Organize a mni mumof Two Faculty
Devel opnent Programre per year. ¢ Organize workshops on Industry — Acadeni a
i nnovative practices



http://www.tagoreiet.ac.in/placement.php
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